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Type them into questions box!

“Why am I muted?”
Don’t worry. Everyone is muted 
except the presenter and host. 
Thank you and enjoy the show. 

Contact ACS Webinars ® at acswebinars@acs.org 

Have Questions?
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Contact ACS Webinars ® at acswebinars@acs.org 

@AmericanChemicalSociety

@AmerChemSociety

https://www.linkedin.com/company/american-chemical-society

@AmerChemSociety
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Check out the ACS Webinar Library!
An ACS member exclusive benefit

https://www.acs.org/content/acs/en/acs-webinars/videos.html

Hundreds of presentations from the best and brightest minds that chemistry has to offer are available to you on-demand. 
The Library is divided into 6 different sections to help you more easily find what you are searching. 
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www.acs.org/acswebinars

Learn from the best and brightest minds in chemistry! Hundreds of webinars on 
diverse topics presented by experts in the chemical sciences and enterprise.

Edited Recordings are an exclusive ACS member benefit and are made available 
once the recording has been edited and posted.

Live Broadcasts of ACS Webinars  continue to be available to the general public 
several times a week generally from 2-3pm ET!

A collection of the best recordings from the ACS Webinars Library will occasionally 
be rebroadcast to highlight the value of the content.

®

https://www.acs.org/content/acs/en/acs-webinars/videos.html
http://www.acs.org/acswebinars
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acsoncampus.acs.org/resources

WITH CHEMISTS AND 
OTHER SCIENCE 
PROFESSIONALS

CAS SciFinder Future Leaders

YOUR CAREER

ChemIDPTM

ChemIDP.org
171 alumni, 35 countries 
and over 120 institutions

ACS PUBLICATIONS 

Publishing Resources

publish.acs.org
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Visit www.ACS.org/COVID19-Network to learn more!
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ACS Career Navigator:
Your Home for Career Services

Whether you are just starting your journey, transitioning jobs, or looking to brush up or learn new 
skills, the ACS Career Navigator has the resources to point you in the right direction.

We have a collection of career resources to support you during this global pandemic:

ACS Leadership 
Development System

Career Navigator LIVE!Virtual Career 
Consultants

Professional 
Education

ChemIDP College to Career ACS Webinars Virtual Classrooms
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ACS Department of Diversity Programs

We believe in the strength of diversity in all its forms, because inclusion of and 
respect for diverse people, experiences, and ideas lead to superior solutions to 
world challenges and advances chemistry as a global, multidisciplinary science.

@ACSDiversity

ACS Diversity acsvoices.podbean.com/

Advancing ACS's Core Value of Diversity, Inclusion & Respect

Contact Us:
https://app.suggestionox.com/r/DI_R
Diversity@acs.org

www.acs.org/diversity

http://www.acs.org/COVID19-Network
mailto:Diversity@acs.org
mailto:Diversity@acs.org
http://www.acs.org/diversity
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T H I S    A C S   W E B I N A R   W I L L B E G I N   S H O R T L Y . . .
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This ACS Webinar is co-produced with ACS External Affairs & Communications.

How Industry is Diversifying the Workforce

Presentation slides are available now! The edited recording will be made available as soon as possible.

www.acs.org/acswebinars

Rebeka Paul
Program Manager, 

American Chemical Society

Vikram Gopal 
Sr. Vice President, Technology, 
Ascend Performance Materials

Marcus Remmers
Chief Technology Officer, 

Royal DSM

Marvin Mendoza
Global Head of Diversity, Equity 

and Inclusion, PPG

CONFIDENTIAL – NOT FOR DISTRIBUTION

A Foundation of Inclusion
Vikram Gopal
Sr. Vice-President and CTO, Ascend Performance Materials
Jan 12th 2021

http://www.acs.org/acswebinars
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CONFIDENTIAL – NOT FOR DISTRIBUTIONCONFIDENTIAL – NOT FOR DISTRIBUTION

CONFIDENTIAL – NOT FOR DISTRIBUTION

What is Diversity & Inclusion (DI)

DIVERSITY is a mixture of people with differences and similarities in their appearance, abilities, 
experiences, beliefs, thoughts and perceptions.

Inclusiveness is about Trust, Respect and Humility.  

It includes:
 Valuing others’ opinions and ideas
 Treating others with dignity and respect without compromising our core beliefs.
 Finding common ground
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CONFIDENTIAL – NOT FOR DISTRIBUTION

Key Strategy Components

To foster and grow a diverse workforce, we have to strengthen: 
 inclusive leadership behaviors
 development opportunities
 policies and tools

This includes:
 Clear accountability and expectations

 Ability to have challenging conversations

 Intentionally diverse hiring and succession pipelines

 Ability to reinforce inclusive behaviors during pivotal moments

 Diverse project teams that intentionally include
 Disruptive thinkers
 Unique perspectives
 Learning opportunities for growing team members
 Cross functional perspectives

Success Metrics

Leadership Training

Deliberate Dialogue

Accountability and 
Expectations

Global Perspective

Which company is likely to be more innovative?

Audience Survey Question
ANSWER THE QUESTION ON BLUE SCREEN IN ONE MOMENT

• One with no clear path toward diversity and inclusion

• One with a commitment to diversity and inclusion

• Both are equally likely to be innovative



1/13/2021

9

CONFIDENTIAL – NOT FOR DISTRIBUTION

Disruptive thinking
Vision to reimagine technologies for different 
end-uses.

Unique perspectives
Life experiences enable non-linear thinking and 
faster solutions.

Cross-functional learning
Result in synergies, avoid pitfalls and come to 
better solutions.

Global perspective
Different cultures and nationalities bring simple 
solutions that may be overlooked.

Acteev odor-fighting technology 
launched in 2019 for apparel industry

Tested against viruses, bacteria and fungi and 
used to make masks in 2020

D&I drives faster innovation

How DSM is diversifying its 
workforce

Marcus Remmers
Chief Technology Officer, DSM
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Divider slide 
with an image

19

Our state-of-the-art biotechnology center in 
Delft was named after Rosalind Franklin
Creating a diverse & inclusive workforce 
contributes to: 

• Business results 
• Society at large 
• People development 

Creating an inclusive workplace where everyone 
is valued and can make an impact 

20

LBTQ+

Inclusion 
for all

Gender

Disability

Generations

Race, 
Ethnicity & 
National 
Identity

LGBTQ+
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Gender diversity & inclusion at DSM 

21

Equal opportunities, equal pay for equal work, an inclusive work environment free of harassment and bias

Managing Board Supervisory Board 

Please close your eyes and picture your favorite Hollywood Movie 
scientist. Was that scientist a:

Audience Survey Question
ANSWER THE QUESTION ON BLUE SCREEN IN ONE MOMENT

• Man 

• Woman
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Of the 180 Nobel Laureates in Chemistry 
Frances Arnold was just the 5th female to win 
this prize 
Just 14% of on-screen characters portrayed 
as having STEM-related careers are 
women

At school, the STEM split is around 50/50. 
Why are less women working in science?

24

3 times as many men study for STEM 
PhDs than females

Male Female

29% of researchers worldwide are 
women

There are 20 women Nobel Laureates in 
science versus 600 men

Male
Female

Male
Female
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Of the 180 Nobel Laureates in Chemistry 
Frances Arnold was just the 5th female to win 
this prize 

Just 14% of on-screen characters portrayed 
as having STEM-related careers are women
Improving representation of women in R&D is 
good for society and for business
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Of the 180 Nobel Laureates in Chemistry 
Frances Arnold was just the 5th female to win 
this prize 

Just 14% of on-screen characters portrayed 
as having STEM-related careers are women
We support female representation in R&D 
through: 
• Recruitment targets
• Inclusion index in our Empl. Engagement Survey
• Unconscious biases workshops
• Women Inspired Network 
• I&D Council 
• External partnering   
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Of the 180 Nobel Laureates in Chemistry 
Frances Arnold was just the 5th female to 
win this prize 
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With 35% women working in R&D, DSM is performing 
better than the global industry average of 29% 

29

How long has your company or you been on a diversity, equity & 
inclusion (DE&I) journey?

Audience Survey Question
ANSWER THE QUESTION ON BLUE SCREEN IN ONE MOMENT

• 0-1 year

• 1-5 years

• 5-10 years

• Over 10 years
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Marvin Mendoza
PPG global head of diversity, equity & inclusion

An Unprecedented Year: Racial Injustice in 2020

32
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PPG’s Diversity, Equity & Inclusion Activities To-Date

33

Transparent 
Race 

Discussions

“Thanks for sharing 
your personal stories -
they are so powerful 

for generating the 
empathy required for 

positive change.”

Financial 
Contributions

The NAACP Legal 
Defense Fund

Center for Policing 
Equity 

The Equal Justice 
Initiative

Offering 
Employee 
Resources

Unconscious bias 
training

Company-wide panels

Employee Resource 
Networks

Speaking Up In 
the Industry

Diverse PPG senior 
leaders shared their 

authentic perspectives 
on allyship and race in 

corporate America 
with various news 

publications

34

2021 and Beyond at PPG

“Outstanding discussion during a 
really critical time in this country and 
across the world…This is a much, 
much older issue that has impacted 
many lives… The time is ripe to 
really have a positive impact! 
Really inspiring. Thank you.” 

– PPG employee, following a 
transparent conversation on race

Emphasis on 
fostering and 

growing Employee 
Resource Networks

Continue race 
conversations and 
highlight diverse 

perspectives

Integrate DE&I 
across our business, 

people practices, 
and culture

Serve diverse, 
underrepresented 
communities and 

organizations across 
the globe
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A S K  Y O U R  Q U E S T I O N S  A N D  M A K E  Y O U R  C O M M E N T S  I N  T H E  Q U E S T I O N S  P A N E L  N O W !

36
www.acs.org/acswebinars

http://www.acs.org/acswebinars
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www.acs.org/acswebinars

Learn from the best and brightest minds in chemistry! Hundreds of webinars on 
diverse topics presented by experts in the chemical sciences and enterprise.

Edited Recordings are an exclusive ACS member benefit and are made available 
once the recording has been edited and posted.

Live Broadcasts of ACS Webinars  continue to be available to the general public 
several times a week generally from 2-3pm ET!

A collection of the best recordings from the ACS Webinars Library will occasionally 
be rebroadcast to highlight the value of the content.

®
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ACS Webinars  does not endorse any products or services. The views 
expressed in this presentation are those of the presenter and do not 
necessarily reflect the views or policies of the American Chemical Society.

®

Contact ACS Webinars ® at acswebinars@acs.org 

http://www.acs.org/acswebinars
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http://www.acs.org/acswebinars

