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STATEMENT 

Natalie A. LaFranzo 

 

Since its founding in 1876, the American Chemical Society has been a professional home for 

generations of chemists. We’ve launched and supported programs, products, and services that have 

amplified the impact of chemistry and chemical professionals. Today, the world is a very different 

place than when the Society was founded. The needs and expectations of our members have evolved, 

and the Society must actively work to grow alongside the community we serve.  

 

My own professional path is a prime example of the diverse opportunities available to chemists today. 

Starting my career away from the bench and working in small to medium biotech companies, while 

finding ways to integrate my personal and professional passions, has been deeply rewarding. As a 

career consultant, I have relished the opportunity to share how many different potential paths a 

chemist can take. There is no one-size-fits-all in chemistry and ACS is poised to create an inclusive 

environment where this can be celebrated. With this approach, we can lead the scientific community 

and encourage the most driven, passionate people to pursue chemistry. So, how do we create a space 

where all chemists will thrive and find value in ACS?  

 

In order to move forward, we must acknowledge that social justice is at the forefront of our minds, 

and all organizations have a role to play. Chemists from different backgrounds have unequal access 

to resources and opportunities along their educational and career paths. If we wish to change this, and 

create a community where all can contribute to our Mission and Vision, we need to be open to hearing 

hard truths. This requires establishing formal, structured mechanisms for regularly soliciting and then 

triaging feedback from our members. This information is essential to actively dismantle barriers and 

processes that are prohibiting our shared success.  

 

I have been a part of some of these conversations already, at different levels of the Society. I have 

served as a Subcommittee and Committee Chair, as a Local Section Chair, and as a Technical Division 

officer. I’ve seen how challenging it is to impact change, and how discouraging it can be when you 

can’t find the right path or internal champion. I was motivated to serve on the Committee on Budget 

and Finance after failed attempts to garner approval for a new career program. Now, as a 

Subcommittee Chair in B&F, I am working with a team to improve the process for introducing 

innovative ideas to the Society. I bring my experience of working in a lean startup environment, where 

multidisciplinary science and fiscal responsibility are key. Becoming the scientific support system 

our members will need tomorrow, starts with the processes we build today.  

 

Finally, I recognize the privilege of having a seat at the table and it is something I will not take for 

granted. If elected to the ACS Board of Directors, I pledge to enable ACS to prepare chemistry 

professionals for the world to come. Quoting Dame Minouche Shafik, Director of the London School 

of Economics, “In the past jobs were about muscles, now they're about brains, but in future they’ll be 

about the heart”. Creating an equitable and inclusive Society is not only the morally right thing to do, 

it is the only way our members will be prepared for the future. I will work to honor the history and 

legacy from where we’ve come, while expanding volunteer opportunities and engaging new voices. 

I will invite new members to join and participate, while finding opportunities for experienced, 

seasoned chemists to continue to serve. I will work to remove hierarchy and silos, while still 

championing excellence and rewarding achievements. I’m eager to hear your feedback and work 

alongside volunteers at all levels of ACS to help us evolve - not only to remain relevant to our current 



members - but to welcome those who are missing. I hope you will all join me in helping the ACS 

evolve to its full potential.  

 

I welcome your feedback and comments via www.natalielafranzo.com. 

http://www.natalielafranzo.com/

